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Introduction
At St Paulinus C.E Primary School, we are committed to offering an inclusive curriculum to
ensure the best possible progress for all our pupils whatever their needs and abilities...
This policy links to the Inclusion Policy, as all pupils have the right to equal access of the
curriculum whatever their needs.
This policy was discussed, amended and agreed by Staff at a Staff Meeting. It was ratified
by the Governors’ Curriculum Committee and subsequently by the full Governing Body
AIMS
● The aims of our special educational need and disability (SEND) policy and practice in
this school are to work within the guidance provided in the SEND Code of Practice
(2014)
● To make reasonable adjustments for those with SEND by taking action to increase
access to the curriculum and the environment for all.
● To ensure that children and young people with SEND engage in the activities of the
school with pupils who do not have SEND.
● To use our best endeavours to secure special educational provision for pupils for
whom this is required, that is “additional to and different from” that provided within
the differentiated curriculum and inclusive provision, to better respond to the four
broad areas of need:
1. Communication and interaction
2. Cognition and learning
3. Social, emotional and mental health
4. Sensory/physical
● To listen, respond to and work with parents/carers’ and pupils’ views in order to
evidence high levels of confidence and partnership.
● To ensure staff training and support to meet pupils needs.

● To support pupils with medical conditions to achieve full inclusion in school activities
by ensuring consultation with health and social care professionals in order to meet
the medical needs of pupils.
● To work in cooperative and productive partnership with the Local Authority and other
outside agencies, to ensure there is a multi-professional approach to meeting the
needs of all vulnerable learners.

Definition of special educational needs (SEN) or a disability
The definition for SEN and for disability from the SEND Code of Practice (2014) states:
SEN: A child or young person had special educational needs if he or she has a learning
difficulty or disability which calls for special educational provision to be made for him or her.
A learning difficulty or disability is a significantly greater difficulty in learning than the
majority of others of the same age.
DISABILITY: Some children who have SEN may have a disability under the Equality Act 2010that is... “A physical or mental impairment which has a long-term and substantial adverse
effect on their ability to carry out normal day-to-day activities”. This definition includes
sensory impairments such as those affecting sight or hearing, and long term health
conditions such as asthma, diabetes, epilepsy and cancer.
Admission arrangements
See also school admissions policy
● Children with SEN have different needs, but the general presumption is that all
children with SEN but without an Education, Health and Care Plan (EHCP) are
welcome to apply for a place at the school, in line with the schools admission policy.
We aim to support and include all pupils where possible.
● Where a child has an EHC plan, parents have a right to request a particular school
and the local authority must comply with that preference unless:
1. It would be unsuitable for the age, ability, aptitude or SEN of the child or
2. The attendance of the child would be incompatible with the efficient
education of others, or the efficient use of resources.
● Before making any decisions to name a school, the local authority will send the
school a copy of the EHCP, and consider their comments carefully before making a
final decision. In addition the local authority must also seek the agreement of the
school where the EHCP sets out provision to be carried out on their premises that has
been secured through direct payment (personal budgets).

